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DECLARATION OF INTENTION MORALITY

OF THE PRESIDENT OF RAJAMANGALA UNIVERSITY OF TECHNOLOGY PHRA NAKHON

l, Associate Professor Supattra Kosayakanont, the President of Rajamangala University of

Technology Phra Nakhon (RMUTP), would like to declare to RMUTP personnel and the public

that I will perform my obligations with good governance, transparency, honesty and the sense of

responsibility according to the assigned mission and adhere to good governance in the

administration as it becomes an organization with a culture of transparency and emphasis on

common interests.

Notified on 1"' Febru aw. 2018.

J',f",6";f-f
(Associate Professor Supattra Kosayakanont)

President of Rajamangala University of Technology Phra Nakhon, would like to declare to

Rajamangala, University of Technology Phra Nakhon



u :s n1 6lt141ivr u r du rvr n1ula d:rsilr nay{ Tyu n r
Gor uTuurunl:uan{taflsirurariFr railaitnruo::rJuasn?1lLJi$atunr:uiur:rru

il v ri vr u r fiu rvr nlula d : 1 r !r { n a r : s u n r r{J u a n r riu o n u fi n ur dr ui r r fi yr u a vI
.,,-.f-.f -.4 4,,,u .jq a
tvin tutau ilvulvltvnl:finu1 a{ta:il?t1n1:uas?t'rtilsue { iltfl9tQ'tu{ufiltu [un1:n09]1un1:

o e - r"\
4ainnof:-rjdu naonoua'rrair ariuaqut#u,na1n:4n:vd'ufionrirfintunr:riod'runr:ynisr

Cu t u
nof:"rJt-u4n:iluuu ufioairrnrrilhJi{ta"Lunr:rJfrrifrrru uavlfr'nr:ui141:{'tur,fluhJodrlfi
rJ:vf,vrBnrn tfinnrrusivrDlrasn?1ill{rT rtorar#iruinr: roil:snlflrnniiruraoinrirunruo::nuti

l,'O q o a a u S s. d .i a a d,ttavn?1il|,u:{[dlun1:fi1tuu.l'rulJ0{tJfi'l?ytulaurilnl,uLau:'rttJnnay{:vun: til089ln0tiluuu?yl'l{
,-* - i

unun Fr{u

o. drunrruftJi.:1,a 4nrarj?u{1ufr'a{ilfrri6rarirvr'r{run:rildoa-nti 4rin hJirla
\9

n:?na0u tfl

ru?ilfr{fi
d €' I I u Vu a v 4 I Uu

n. ljn1:!uFrtilut,oila?J't?41:911{ .l u0{1J14'r?vrulau 4:ulJ:n''r:41il1:ntt'rn{roila Lfi
sc
Lnuacal?nuau5?9lt:?

o A - ! - ! - v 1t 4 | a .ad i
?J. n1:fl1tuufl1:Qfls0ina1{10{u14't?yrulauluu [un1t.Juafltnfufl ?fin'r:yrnnuil18

n1ilu9r

n. finr:riJqrlanratrifrfieiruldrf;afid'ruiu'Lun'r:uan{n?1ilfipuriu iurrrur,ru irr
U

OAAO

9l'rtuunl: $avnfl 9|1}Jn:?aaot n1:Ft1 tuu{'tu
d o 4 y d v v d ;c,

d. iln:su?un1::1J[:0{:odL:8u ltavn:?na0uto:0{t:uuyttul]na']d
a'

n. ilru?rrnnr:rJfr rj6nufi rJoqriuruarJ:vIutdfr'ud'oufi t'ar rou

v 9 v a a u rraoa Y ib. nlun?'lllilTail:uH9t !nat n:yt nnut 0{tJ}1't?yt ulau nadufl u 9ll4u'tyt911ilt!d
auAylso<<oddatn''r:na 10{Fluuun?1il:uzufrtouFll:.tuyt1J1Ylyu1yt?,0{nu LnunludO{n?1ila1t:a10d{1u11ilF|0

Vv A d Yd | \Yd I' o v
r,r:1JU:n1: U:A tJilA?U[9lLdULUUAlnfU!U

uu?ilfitifia-
Yqoo.io.aeuaJ

n. ilu:14'l:uan{tana1u{lun15u:141:{'tuou1woanufia:n uavfl:0}J:lJtrFlt0ut}.t0Ut

Innt0tiana19l
vt. El uirar : ua v u n a "r n :il fr rjfi rarir fi o d'x r,6 rto ua v rd l il : c f, ilin'rilnu

n. unaln:ilfru3rrurlnrTuaauqnfro{enr:vrfiuu riorTr6'r:firirvun rauaau vjrrvrtu
w-it€vA.l

nr:rlfrri6urirfroeirllfilrn''llrfl''rlJ1:n ndrr,trr!froviuilartou1uaranl:iln!5{1ullo{nurod

Gn. rirunrrurJaonalnn''t:yro3srtunr:rJfitifi.:'ru unaln:yrnnuro{il14'riyruldu

froilrjn:vlirnl:'ln 1 firflunr:uanrfl#uiu'jlflunr:uarrral.i:cTurdfifrnr:lpflorurrouri?un4u:J'ru
q i i a v dg o q ra ,aua I vv
ru r: o { yr Fr ulr 14u 1 yr : u r,r Fl t 0 u $a v Lil ra a n u fl u F| n 0 

ry 
: u u : n 1 :



-to-

n. ! n a 1 n:ilfr uGr r uTn slil if, a nil 
f,- ii6 lil ri u n iu il ail :v1u sd hil{sir uraillra rirfi

XrS.t4y
t0 0u: s [u{u $n nu ro'ru;ail? nfl 0.:

t. {uir,rr:vr n:vrYutrirJfr rifi srufi r,fl un1:n:vdrdurdrdrarloin rtlulu!rU
n. fi n:curunl:n:?afi ourixqanrutufi r{lrrft uasfirJ:vf,vrfinrn

<. d'ruinru o:tu q suus:utu a rin : fi n r:ninr ur ai.r ratrtvluqi a uu d? u { 1 ur.J fr rjfi : rt n r :
Tnufinradnqruo::ilaBu6::ru uasilanfiwqfin::uqoSnuriqnarn:luuil?B{'ruruLfluisuuo::rJro.:udrunu

aa
?91lu0::1.10':nn:

t. finT :eiruyrorr rJanillurrnuucrialrrarJ:vlutfriru:liluacr{ad:vlur*irue}u

n. fi nr:ritauar ununr:fl olrTuuavil:rurJ:runr:r1l3or

c. dru q ruo::u n r:ritrulur,lil': u lru uiu r :nular urj r niuru arJ : clu r il6i r u:r il
6nr,rdno::rrfi ura nruTrJid,auavnr,trraranrntunr:uiur:rru

raG
il 9 r''l9 l nl tan

d 14 4 ra.A du
n. llnilou:o8J'tFt:5'lun1:ufl u9t{'tuyttntnud a 'a '' * ruadr.rrndrnin lilrf;onrJfrrjfi1. UnAln:ily{q9}n:::Jn1:tJCIUel,i1un1lt8ilaU0u9t{

ryv
F|0ar:uu:n1:

n. i : su r n:vu r u n r :il fr u-fi I rufi ua o c fu n r rrld i{a rfl u o::l 1u n r :rJ fr uT.: r u

u. pirunr:daar:nrefluradas{ru ei.rra3ilvifinr:drsronnmiiruraoisr lfiunnrn:

uurrJ6ri6

n. finr:ilqnilr riravopryrqfrn::lqoSorurirlnaT n: aunaruriJuuurvrrlrJfrilfirJ:v,fTra6o

luvrjrumuiuvr:ru uac n:vfr'u"lfifi or.Jfr rifi odxrnirnirrvTrarrin:

n. firiorvnr n:su?unl: ;rjuruu iEnr: fiuarnvara "lunr:f,oar: riruvronr{aXatunr:

rJfrffrlru nr:florriu rirrailqruo::ruavnr:siad'runT :qoin lvirlnnrn:lnnulur,rrirunu ld:-r.ry:rr
' -< d

0 u'1.:yt?u{ $av:?9t !:?

l:snrn ru iufi ", fiurnru Y!.fi. tgdbo

fr' ,iL,
(:or nlan:'ror:tiqn"mn Inlssnruu?i)

oB n r : u 6 u,r 1i vi rJ 1 a-u til nlula 6 : T t ltl n a v\r : u u rl :



ANNOUNCEMENT OF RAJAMANGALA UNIVERSIry OF TECHNOLOGY PHRA NAKHON

DECLARATION OF INTENTION

AND TRANSPARENCY ENHANCEMENT OF THE ADMINISTRATION

Rajamangala University of Technology Phra Nakhon or RMUTP is a university which

provides highly professional and technical education with strong intention to strictly adhere to

anti-corruption and to promote its personnel at all levels to be aware of all forms of corruption in

order to create transparency, effectiveness, and reliance in its operation and management

among its clienteles. The following lays the university honesty, integrity, and transparency

withheld as its ooerational ouidelines.

1. TRANSPARENCY: All units of RMUTP must perform their duties with verifiable honesty,

transparency, and inspectable.

Operational Guidelines

A. The university disseminates in formation where its users can access it promptly and

conveniently.

The university procurement lawfully agrees with the procedures.

The university stakeholders should be invited to participate to discuss, plan, and

monitor the operation on a regular basis.

There is the university practice to neutrally cope with complaints.

There are clear guidelines to prevent conflict of interest.

2. ACCOUNTABILITY : All university personnel have to preform their duties according to their

roles and responsibilities and mostly take into account the work accomplishment of the service

recipients of stakeholders.

B,

D.

E.



Ooerational Gu idelines

A. The university administrators and personnel perform their duties with utmost

will ingness and effectiveness.

B. The university personnel perform their duties in accordance with the rules and

regulations with dedicated performance and promising responsibility.

C. The university administrators determine to perform their responsibilities faithfully with

full accountabilitv.

3. CORRUPTION - FREE OPERATION :All university personnel do not act in any way that

suggests the unlawful exploitation regarding their responsibility and recipient discrimination.

Operational Guidelines

A. The university personnel work without discrimination, not calling for benefit fraud

from their positions to be beneficial for themselves of their colleagues.

B. The universitv administrators at all levels do not act on the basis of fraudulent

conduct.

C. There is a strong and effective internal balance inspection

4. INTEGRITY CULTURE : The organization constructs and encourages each unit to operate in

accordance with ethics and integrities, and cultivates good governance in personnel as the

cultural ooeration.

Operational Guidelines

A. Good governance is cultivated and encouraged among the personnel on a regular

practice or as a corporate culture.

B. Personal benefits and public benefits are usually demonstrated and cleady

distinguished.

C. The anti-corruption scheme is planned.

5. WORK INTEGRIry :The organization operates with the emphasis on the public benefits,

good governance, transparency, and equality in the administration.

Ooerational Guidelines

A. There is a clear manual or standard of work oerformance.
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B. The personnel strictly follow the work performance manualwithout discrimination

against the service recipients.

C. There is a clear system of work processes that demonstrate transparency and

equality in the workplace.

6. INTERNAL ORGANIZATION COMMUNICATION : The university promotes integrity and

transparency among the personnel in each unit and encourages them to strictly practice

throughout the organization.

Operational Guidelines

A. There are channels, processes, formats, methods of communication, information

transfer, performance, prevention, promotion, integrities and anti-corruption to

communicate with all personnel thoroughly and rapidly.

Noticed on 1" March. 2016.

Wbnod
(Associate Professor Supattra Kosayakanont)

President of Rajamangala University of Technology Phra Nakhon


